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Absract 
This research aimed to describe and analyze: 1) the effect of principal’s managerial ability toward teacher 
tourism performance at vocational high school in Manado City, 2) the effect of learning facilities toward teacher 
tourism performance at vocational high school in Manado City, and 3) the effect of principal’s managerial ability, 
and learning facilities simultaneously toward teacher tourism performance at vocational high school in Manado 
City. Survey method was implemented with qualitative approach. Population unit were 97 teacher of tourism 
major at Vocational High School in Manado City. Research sample were 49 teachers which randomly selected 
from 97. Questionnaire with Likert scale was the technique used to collect the data. Testing the hypothesis using 
simple and multiple correlation analysis. The result of data analysis showed that: 1) there was effect of 
principal’s managerial ability toward teacher tourism performance at vocational high school in Manado City, 
22,7%. 2) there was effect of learning facilities toward teacher tourism performance at vocational high school in 
Manado City, 51,6%. and 3) there was effect principal’s managerial ability, and learning facilities 
simultaneously toward teacher tourism performance at vocational high school in Manado City, 51,6%. Based on 
these conclusion, it could be recommended that: 1) Principal's managerial competencies to be improved so that a 
professional school managerial system can be formed, 2) the availability of learning facilities is more adequate, 
so that it raises efficiency in the learning process, 3) The regional education department is expected to be able to 
synergize with the school in an effort to improve the principal managerial competencies, such as in terms of 
education and training, improvement of academic qualifications, and assistance with learning facilities. 
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1. Introduction 
The current global development and information era spurred the Indonesian people to further improve the quality 
of human resources, because quality human resources are the main capital in development in all fields. With high 
quality resources, the Indonesian nation is expected to compete with other more advanced nations. . As we know, 
education is essentially a process of interaction between educators and students that aims to develop quality 
human resources. This requires efforts to implement quality education in all types and levels. Priority efforts to 
improve the quality of  education are basically focused on three main factors, namely the quality and amount of 
educational resources to support the teaching and learning process, the quality of teaching and learning processes 
in the context of implementing curriculum and learning, and the quality of educational output, in terms of 
knowledge, attitudes and the skills of the students.  
The improvement of quality education needs to be regulated in a national policy. Therefore, efforts to 
improve the quality of education have become the government's full attention. The relationship with this requires 
the teacher's role to produce quality resources. For teachers to play a role, there needs to be an effort to improve 
the quality of teachers, especially in the learning process. In other words, so that the learning process is of high 
quality, the teachers must also be qualified and professional. In line with the statement above, Usman (2002: 45) 
states that "Professional teachers are people who have special abilities and expertise in the field of teacher 
training, so that they are able to perform their duties and functions as teachers with maximum abilities". The 
important teacher role gives an idea of the quality of school graduates. Imron (2015: 58) argues that "the quality 
level of teachers is seen as the cause of the level of quality of school output." Therefore, the teaching profession 
needs to be continually developed so that it can perform its functions professionally.  
In general, good quality education is a benchmark for the performance shown by the teacher. In principle 
the teacher has a high enough potential to be creative in order to improve his performance. However, this 
potential does not always develop naturally and smoothly because of the influence of various factors, both those 
that arise from within the teacher itself and from outside the teacher's personal. It cannot be denied that 
conditions in the field often reflect the state of the teacher who is not in line with expectations. There are still 
many teachers who have not been able to initiate, create, and innovate in implementing learning. Besides that 
there are still teachers who lack discipline, often late, there are even teachers who do not make preparations so 
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the learning process does not run smoothly and the results are not in line with expectations. This fact is very 
concerning and invites various questions about the consistency of the teacher to his profession.  
On the other hand, the teacher's performance was questioned when discussing the problem of improving the 
quality of education. The controversy between the ideal conditions that must be lived by the teacher and the 
reality that occurs in the field is something that is necessary and should be examined in depth about the factors 
causing the problem. Therefore, the factors that influence teacher performance are deemed necessary to be 
studied, studied and studied in depth so as to provide a clear picture of more important and urgent factors that 
affect teacher performance. Mulyasa (2012: 49) states that, "what is meant by learning facilities is equipment and 
equipment that is directly used and supports the educational process", especially the teaching and learning 
process, such as buildings, classrooms, desk chairs, as well as tools and teaching media . The definition of 
education infrastructure is a facility that indirectly supports the course of the education or teaching process, such 
as yards, gardens, parks, roads to schooling, but if used directly for teaching and learning processes, such as 
school parks for biology teaching, school pages as as well as sports fields, these components are educational 
facilities. 
It is clear that teacher performance can develop if the principal is able to carry out his managerial functions 
and adequate learning facilities. These factors affect the performance of the teachers. The tourism department 
teachers in vocational high schools (SMK) in the city of Manado were not free from the problems of teacher 
performance. In general the state of the teacher shows good performance. But behind that there is still a lack of 
readiness of the teacher in the learning process. Besides that, it also deals with discipline in the teaching and 
learning process, namely teachers who tend to be less creative in teaching so that it creates boredom in learning. 
Learning facilities that tend to be inadequate so that the quality of graduates tends to be less reliable. Another 
thing that is also a concern is the managerial ability of the principal who tends not to be innovative and sensitive 
to existing situations and conditions. Certainly the problems mentioned above are expected to be an effort to 
minimize them so that they become better. 
Based on the research of researchers at the Manado City Tourism Office that the absorption of graduates of 
Vocational School students in Manado City every year shows an improving trend which means that it is accepted 
in companies involved in the world of tourism. This can be seen from the last 3 years that in 2015 vocational 
graduates were absorbed as much as 11%, 2016 as much as 18% and in 2017 as much as 23% (2018 data on the 
sub-department of staffing, general and law of the Manado City Tourism Office).  
In this research design is devoted to measuring the extent of the role of teachers involved in tourism majors 
at SMK in Manado City. The presence of Vocational Schools in Manado City is spread in 36 schools with the 
details that there are 8 state Vocational Schools and 28 private Vocational Schools. all of the Vocational Schools 
with majors / expertise in the field of tourism are only spread in 13 Vocational Schools (4 Public Vocational 
Schools and 9 Private Vocational Schools). As for the scope of the tourism majors are expertise in the field of 
business travel, hospitality and hotel accommodation. analysis and interpretation of: Effect of principals' 
managerial competencies on the performance of teachers in tourism majors at Vocational High Schools in the 
city of Manado. Effect of learning facilities on the performance of tourism vocational school teachers in the city 
of Manado. Effect of managerial competency of principals and learning facilities together on the performance of 
tourism vocational school teachers in the city of Manado 
 
2. Literature review 
2.1. Teacher Performance.  
Definition of performance comes from the word job performance / actual performance. So performance can be 
interpreted as an achievement that appears as a form of work success in a person. According to the Big 
Indonesian Dictionary (Balai Pustaka, 2016: 570), performance means "something is achieved; achievements 
shown; work ability (tt equipment). "Whereas according to Stoner, James, A, F, and Edward Freeman (in 
Wahyudi, 2012: 86)," Performance is the quantity and quality of work completed by individuals, groups or 
organizations. "Furthermore, according Mangkunegara (in Wahyudi, 2012: 86), performance is the result of 
work in quality and quantity achieved by an employee / teacher in carrying out his duties in accordance with the 
responsibilities given to him. This performance concerns three components, namely quantity, quality and 
effectiveness, all three of which cannot be separated from one another. Performance can also be interpreted as a 
result and effort of someone who is achieved by the existence and ability in certain situations.  
The teacher's performance is the result achieved by the teacher in carrying out the tasks assigned to him 
based on skills, experience, and seriousness and use of time. Teacher performance is a tangible result of quality 
and quantity achieved by a teacher in carrying out his duties in accordance with the responsibilities given to him 
which includes compiling learning programs, implementing learning, and evaluation analysis. The measure of 
the teacher's performance can be seen from his sense of responsibility in carrying out his duties, mandate, his 
profession, and a sense of moral responsibility on his shoulders. All of that will be seen in compliance and 
loyalty in carrying out their professional duties in school and outside the classroom. This attitude is in line with 
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the sense of responsibility in preparing all learning equipment before carrying out the learning process. In 
addition, in preparing the implementation plan, the teacher must prepare and consider the methods, techniques, 
or strategies that will be carried out in delivering the material. In conducting the evaluation, the teacher must also 
prepare the assessment technique that he will do. 
Hariani quoted by Indrawijaya (2013: 91) states that there are a number of teacher / teaching staff 
performance in carrying out the teaching and learning process, which are popular among such models including 
Ron Norris Model, Oregon model and Stanford model. All three are known as Stanford Teacher of Appraisal 
Comperence (STAC), briefly he three models are: 
1. Rob Norris's model.In this Model there are several teaching components that need to be possessed by a 
teaching staff / teacher, namely (a) personnel qualities and formulation of teaching objectives (b) teaching 
preparation (c) formulation of teaching objectives (d) teacher's appearance in teaching in class (e ) teacher's 
appearance in learning and (f) evaluation. 
2. Oregon model. According to this model teaching ability is grouped into five parts (a) planning and preparation 
for learning, (b) teacher's ability to teach and students' ability to learn, (c) ability to collect and use information 
on learning outcomes, (d) interpersonal relationship skills that include relationships with students, supervisors 
and peer teachers, and (e) relationship skills with professional responsibility. 3. Stanford model.This model 
divides teaching abilities in five components, three of the five components can be observed in the class including 
the objective component, the teaching component of the teacher and the evaluation component. Factors that 
affect Teacher Performance. 
A person's performance does not arise by itself, but is influenced by several factors. According to Mitchell 
(in Wahyudi, 2012: 89), the factors that influence performance are as follows:   1. Quality of work.Good quality 
work shows that a person has a good performance. Conversely, if the quality of the work is bad then the 
performance is weak. 2. Accuracy. Someone who can work properly in accordance with the instructions that 
should be and is supported by someone's speed at work, indicating that someone has a good performance. 
Someone who has good performance, is able to work properly, quickly and neatly. 3. Initiative. Someone who 
has high performance has good initiative in carrying out every task and responsibility charged to him. He utilizes 
the potential of his mind to always find new creativity that can improve his work, have ideas, new findings. 4. 
Capability. A good level of work is observed from capability. Someone who has good ability will be able to 
solve all the problems that arise in his job well and happy to accept many challenges. 5. Communication. A 
person who is of a high level, can communicate well, both with superiors, subordinates and with colleagues. If 
everything is communicated well then the conditions faced can be resolved well too. 
 
2.2 Managerial Ability. 
The term ability is the meaning or meaning of the word competency, which comes from English ‘competence’ 
which means: “1) skill, ability; 2) authority (Echols and Shadily; in Mustafa, 2016: 10). Understanding of 
competence according to Thoha (2014: 19) is "the ability to carry out or do a job or task based on skills, and the 
knowledge and support of work attitudes demanded by the job". While in Kepmendiknas 045 / U / 2002 (Lasut, 
2008: 29) defines "competence as a set of intelligent and responsible actions that a person has as a condition to 
be considered capable by the community in carrying out tasks according to a particular job". Then according to 
the Directorate of Staffing the Director General of Higher Education of the Ministry of Education concluded that 
basically "competence is the roundness of mastery of knowledge, skills, and attitudes displayed through 
performance, which is expected to be achieved by someone after completing an education program" (Lasut, 2008: 
29). Furthermore Wahyudi (2012: 28), states that "competence means skills, abilities and authority. A person is 
declared competent in a particular field if he masters work skills as an expertise in harmony with his field. 
"Understanding (2015: 25) defines" competence as the ability to carry out something obtained through education 
and training. Competence is obtained through education and training with certain standards and qualities in 
accordance with the task to be carried out ".  
As stated by Supandi (Wahyudi, 2012: 28) that: "Competence is a set of abilities to carry out a position, and 
not merely knowledge. Competence requires cognitive abilities, affective conditions, values, and certain specific 
and specific skills related to the characteristics of the position or task carried out. Specific capabilities are 
intended so that the principal can carry out the task properly and with quality. The principal who fulfills the 
criteria and requirements for a position means authority over the position or assignment given in other words 
fulfilling the competency requirements.  
Managers according to Stoner (Wahyudi, 2012: 67), are "people who use resources to achieve goals". The 
opinion that is almost the same is stated by Handoko (2014: 15) that, "managers are people who have 
responsibility for subordinates and organizational resources". Principals in managing educational units are 
required to master certain competency skills that can support the implementation of their duties.  
In the Minister of National Education Regulation No. 13 of 2007 dated April 17, 2007 concerning the 
Standard of Principals / Madrasas concerning the special qualifications of the Principal said that the Head of a 
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High School School is, among other things, "status as a high school teacher" (Zainal Aqib, 2012: 141). are 
teacher functional staff who have an additional task to lead and manage one of the school assignments in which 
the education and learning process is held. Leadership and management of educational institutions effectively 
and efficiently, a principal must certainly have various competencies. Competence is generally interpreted as 
skills, skills, and abilities. According to Wahjosumidjo (2014: 4): "the description of the duties and 
responsibilities of the principal can be seen from two functions, namely the principal as an administrator and as a 
supervisor." Principal as administrator at school has duties and responsibilities for all managerial processes that 
include planning, organizing, mobilizing, and overseeing all fields of cultivation which are the responsibility of 
the school. The management field can cover personnel, students, administration, curriculum, finance, facilities 
and infrastructure, school and community relations and other supporting units; whereas, the principal as 
supervisor is related to service activities to increase the professionalism of teachers in order to achieve a quality 
learning process. From a number of opinions and concepts compiled by the principal's managerial abilities are 
the skills and knowledge of a school principal in managing organizational resources effectively and efficiently in 
order to achieve predetermined goals. The indicators are as follows; 1). Planning, 2). organizing, 3). drive, and 4). 
Supervision 
 
2.3.Learning Facilities 
Understanding of learning facilities, can present some limitations from experts. According to Zakiah Daradjat 
"facilities are all things that can facilitate efforts and facilitate work in order to achieve a goal. Whereas 
according to Suryo Subroto "facilities are everything that can facilitate and facilitate the implementation of a 
business in the form of objects or money. More broadly about the notion of failitas Suhaisimi Arikonto argues, 
"facilities can be interpreted as everything that can facilitate and facilitate the implementation of all things 
business. As for those who can facilitate and carry out this business, they can be in the form of objects or money, 
so in this case the facilities can be equated with the facilities available at the school. From several opinions 
formulated by experts regarding the definition of facilities, it can be formulated that facilities in the world of 
education mean anything physical or material, which can facilitate the implementation of teaching and learning 
processes, for example with the availability of classroom learning equipment, teaching aids, textbooks, libraries, 
various equipment for laboratory practice and everything that supports the implementation of the teaching and 
learning process.  
As for what is meant by learning according to Wasty Soemanto, is "the basic process of the development of 
human life, by learning human beings carry out individual qualitative changes so that their behavior develops". 
While according to Slameto learning is "a business process carried out by individuals to obtain a change in new 
behavior as a whole, as a result of the experience of the individual himself who interacts with his environment". 
From the definitions of learning put forward by the experts above, it can be concluded that learning is an activity 
carried out intentionally to obtain a good change in the form of experience. Behavior and skill. The definition of 
learning facilities is all the needs needed by students in order to facilitate, facilitate and support learning 
activities in schools. In order to be more effective and efficient, later learners can learn to the maximum and 
satisfying learning outcomes. Facilities and infrastructure are supporting elements in the implementation of tut 
wuri handayani, which includes buildings, furniture, equipment (hardware and software), and systems for 
securing assets and schools. In accordance with its vision, mission or mandate, a vocational school requires the 
development of a management system that includes planning, procurement, data collection, utilization, 
maintenance, deletion, and updating all facilities and infrastructure.  
Vocational secondary schools must have specific guidelines regarding the completeness and adequacy of 
the facilities and infrastructure needed, including the classification system, inventory and information on their 
existence. Vocational secondary schools must have a management system that guarantees wider access, 
especially for students and teachers through the application of resource models sharing. Other forms of 
ownership such as leases, loans or grants must be stated in a letter of agreement between the school and the 
parties related to clear legal certainty. Mulyasa (2012: 49) states that, "what is meant by learning facilities is 
equipment and equipment that is directly used and supports the educational process", especially the teaching and 
learning process, such as buildings, classrooms, desk chairs, as well as tools and teaching media . The definition 
of education infrastructure is a facility that indirectly supports the course of the education or teaching process, 
such as yards, gardens, parks, roads to schooling, but if used directly for teaching and learning processes, such as 
school parks for biology teaching, school pages as as well as sports fields, these components are educational 
facilities. b. Learning Facilities Standards.  
The standard of facilities and infrastructure, education aims to guarantee the quality of education so that 
graduates can compete in the global era. This standard will function as a national baseline for all interested 
parties, in three terms, namely (1) planning and designing facilities and infrastructure; (2) implementation of 
procurement and maintenance of facilities, and infrastructure; and (3) monitoring the availability and condition 
of facilities and infrastructure.  
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Academic infrastructure is the main supporting device for an educational process or effort so that 
educational goals are achieved. Means are anything that can be used as a tool / media in achieving the purpose or 
purpose. Academic infrastructure can be divided into 2 (two) groups, namely: a) Building infrastructure, 
including land and building for both the purposes of lecture rooms, office spaces, lecture rooms, seminar rooms, 
meeting rooms, laboratory rooms, studio rooms, library rooms, computer rooms, experimental gardens, 
workshops, public facilities and welfare, such as hospitals, student service centers, sports and arts infrastructure 
and student dormitories.b) Public infrastructure in the form of water, sanitation, drainage, electricity, 
telecommunications networks, transportation, parking and parks (National Accreditation Board for Higher 
Education, 2017).  
Facilities of Learning  and infrastructure to support the improvement of education for all academicians in a 
college more specifically on the faculty. Understanding the media leads to something that delivers / transmits 
information (message) between the source (the giver of the message) and the recipient of the message. Media is 
all forms and channels that can be used in an information presentation process (AECT Task Force), in Latuheru, 
2009: 11). Robert Heinich et al (2008: 6) suggested the definition of the medium "as something that carries 
information between the source (source) and receiver (receiver) information". Mulyasa (2012: 49) states that, 
what is meant by learning facilities are equipment and equipment that are directly used and support the 
educational process, especially the teaching and learning process, such as buildings, classrooms, desk chairs, and 
tools and media for teaching.  
The meaning of learning infrastructure is a facility that indirectly supports the course of the education or 
teaching process, such as a yard, a garden, a school park, a road to school, but if used directly for teaching and 
learning processes, such as school parks for biology teaching, school yard as well as sports fields, these 
components are educational facilities. The main characteristic of learning activities is the existence of 
interactions. Interactions that occur between the learning and the learning environment, both with teachers, 
friends, tutors, learning media, and or other learning resources. Where in learning there will be components as 
follows; objectives, teaching material / materials, methods and media, evaluation, students / students, and the 
presence of educators / teachers (Riyana, 2017. "Learning Components". www.kurtek.upi.ac.id 2018/10). 
Learning tools are equipment and equipment that are directly used and support the educational process, 
especially the teaching and learning process, such as buildings, classrooms, desk chairs, as well as tools and 
teaching media. The meaning of education infrastructure is a facility that indirectly supports the course of the 
education or teaching process, such as yards, gardens, school parks, roads to schools, but if used directly for 
teaching and learning processes, such as school parks for biology teaching, school yard as well as sports fields, 
these components are educational facilities. 
The research hypotheses are: 
1. There is the influence of the principal's managerial abilities on teacher performance.  
2. There are effects of learning facilities on teacher performance.  
3. There is an influence of the principal's managerial ability and learning facilities together on teacher 
performance 
 
3. Research Method  
This study uses a quantitative approach, a survey method with correlational techniques. This study will examine 
or analyze the dependent variable; teacher performance and independent variables; 1) principal managerial 
ability (X1), and 2) learning facilities (X2). The research model is illustrated in the figure below.  
 
 
 
 
 
 
 
 
 
 
Place and time of research : This research was carried out on the teachers of the vocational high school 
tourism department in Manado city for more than four months from November 2018 to March 2019. Before the 
data collection several preparatory activities related to the research included; preparation of theoretical 
frameworks, preparation of research instruments and instrument trials.   Population  is an object / subject that has 
certain qualities and characteristics specified in this study. In this study the population units are teachers in the 
tourism department of Vocational High School in the city of Manado. The sample was calculated based on the 
Taro Yamane formula and obtained as many as 49 respondents.  
X1 
X2 
y 
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Data collection has been carried out with a direct survey of all Tourism Vocational Schools in Manado. The 
data collection tool used is a questionnaire or questionnaire. Preparation of the questionnaire through planning 
with the following steps: 1) identify the measurement objectives, namely about the variables to be measured, the 
sample to be measured, see the distribution of items, and determination of the characteristics of respondents, 2) 
see the contents of the measuring instrument in accordance with which will measure the meaning of measuring 
instruments must contain items from the whole, the part to be measured, and whether it is suitable with the 
dimensions to be measured, and 3) see and identify items in accordance with theoretical conceptions.  
Before explaining the data analysis used to test the research hypothesis, first it will explain the influence 
between research variables. This influence will clarify the data analysis used in testing the hypothesis. Data 
analysis used descriptive analysis, correlation and multiple regression. Before testing the hypothesis, analysis 
requirements were tested which included the normality test of the data with the Liliefors test while the 
significance and linearity tests used the regression equation. Using probabilistic sampling techniques, which 
provide equal opportunity for each element (member) of the population to be selected as a sample member. In 
determining the sample size, a formula developed by Issac and Michael was used, with error rates of 1%, 5% and 
10% (Sugiyono, 2016: 126 - 128), to determine the sample size based on a 5% error tolerance level. 
 
4. Result and Discussion 
4.1.Effect of the principal's managerial ability on teacher performance. 
.Table 1. Regression Equation Ŷ = 117,751 + 0,193 X1 
Model 
Unstandardized Coefficients 
Standardized 
Coefficients 
t Sig. B Std. Error Beta 
1 (Constant) 117.751 18.065  6.518 .000 
Managerial ability .193 .121 .227 2.595 .117 
a. Dependent Variable: Teacher performance 
The calculation results produce a regression equation Ŷ = 117.751 0.193 X1 with a correlation coefficient (r) 
= 0.227 with r2 = 0.51. Next in testing hypothesis 1 with a real level of α = 0.05 and dk = n-2 = 49-2 = 47, the 
value of t (0.05; 47) table = 2.01; The calculation results get a value of tcount = 2. Based on these criteria it turns 
out that the value of tcount = 6.52> the value of t table = 2.01 so that H0 is rejected. So it can be concluded that: 
Principal's managerial ability has a significant influence positively influencing the performance of vocational 
high school teachers in the city of Manado. 
Based on linear regression analysis Ŷ = 117.751 + 0.193 X1 it can be explained that the regression 
coefficient of the principal managerial ability variable is a positive value, which is 0.051; it means that whenever 
there is an increase in managerial capacity of the principal, the teacher's performance will increase with a score 
of 0.051. This means that the more increasing managerial ability of the principal (X_1), the higher the teacher's 
performance (Y), or in other words that the principal's managerial ability has a significant influence on the 
performance of vocational high school teachers in the city of Manado. 
Because based on the results of this study that managerial ability of principals is one of the contributing 
factors in order to improve and improve teacher performance, it can be argued that the implications of this 
research are to improve and improve teacher performance, it is necessary to improve the poor ways of a school 
leader . This is in accordance with the opinion of some experts, among others: Mulyono (2008: 144) explains 
"the role of school principals is needed to manage human beings in school organizations, including having the 
right strategy to manage conflict. The principal must be in place the forefront and its success can be measured ".  
Leadership and management of educational institutions effectively and efficiently, a principal must 
certainly have various competencies. Competence is generally interpreted as skills, skills, and abilities. 
According to Wahjosumidjo (2014: 4) "the description of the duties and responsibilities of the principal can be 
seen from two functions, namely the principal as an administrator and as a supervisor." The principal as an 
administrator in the school has duties and responsibilities for all managerial processes that include planning, 
organizing, mobilizing, and supervising all fields of work which are the responsibility of the school. The 
management field can cover personnel, students, administration, curriculum, finance, facilities and infrastructure, 
school and community relations and other supporting units; whereas, the principal as supervisor is related to 
service activities to increase the professionalism of teachers in order to achieve a quality learning process. 
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4.2. Effect of learning facilities on teacher performance. 
Table 2. Regression Equation  Ŷ = 68,969 + 0,612 X2 
Model 
Unstandardized Coefficients Standardized Coefficients 
t Sig. B Std. Error Beta 
1 (Constant) 68.969 18.824  3.664 .001 
Learning Facility .612 .148 .516 4.133 .000 
a. Dependent Variable: Teacher performance 
The calculation results produce a regression equation Ŷ = 68,969 + 0,612X2 with a correlation correlation 
coefficient (r) = 0,516 with r2 = 0,267. Next based on the above testing table at a real level α = 0.05 and dk = n-2 
= 49-2 = 47, the value of t (0.05; 68) table = 2.01; The calculation results get the value of tcount = 3.67. Based 
on these criteria it turns out that the value of tcount = 3.67> the value of t tabell = 2.01 so that H0 is rejected. So 
it can be concluded that:Learning facilities have a significant influence positively influencing the performance of 
vocational high school teachers in the city of Manado. 
Based on linear regression analysis Ŷ = 68,969 + 0,612X2 it can be explained that the regression coefficient 
value of the learning facility variable is positive, which is 0.267; it means that whenever there is an increase in 
learning facilities, the teacher's performance will increase by increasing the score to 0.267. This means that the 
more fulfilled learning facilities (x ^ 2), the higher the teacher's performance (Y), or in other words that learning 
facilities have a significant influence on the performance of vocational high school teachers in the city of 
Manado.  
Because based on the results of this study that learning facilities are one of the contributing factors in order 
to improve and improve teacher performance, it can be argued that the implications of this research are to 
improve and improve teacher performance, it is necessary to add and improve the quality of learning facilities 
and infrastructure in schools . This is in accordance with the opinion of some experts, among others: Mulyasa 
(2012: 49) states that, "what is meant by learning facilities are equipment and equipment that are directly used 
and support the educational process", especially the teaching and learning process, such as buildings, classrooms , 
desk chairs, as well as tools and teaching media.  
The definition of education infrastructure is a facility that indirectly supports the course of the education or 
teaching process, such as yard, mini hotel, tourism cars, gardens, parks, roads to schooling, but if used directly 
for teaching and learning processes, such as parks schools for biology teaching, school yard as well as sports 
fields, these components are educational facilities. In this study learning facilities were identical to educational 
facilities. Government Regulation Number 19 of 2005 concerning National Education Standards, Chapter VII 
Standards for Facilities and Infrastructure, article 42 confirms that: 1). Every education unit must have facilities 
that include furniture, educational equipment, educational media, books and other learning resources, 
consumables, and other equipment needed to support a regular and continuous learning process, 2). Each 
education unit must have infrastructure that includes land, classrooms, education unit leadership rooms, educator 
rooms, administrative rooms, library spaces, laboratory rooms, workshops, production units, canteen rooms, 
power installations and services, sports venues, place of worship, place of play, place of creation, and other 
space / place needed to support a regular and continuous learning process 
 
4.3 The influence of the principal's managerial abilities and learning facilities together on teacher performance. 
Table 3.  Calculation of Coefficients Y for X1 and X2 
Model 
Unstandardized Coefficients Standardized Coefficients 
t Sig. B Std. Error Beta 
1 (Constant) 68.058 20.990  3.242 .002 
  Managerial Ability .012 .118 .014 .103 .919 
Learning Facility .605 .165 .510 3.675 .001 
a. Dependent Variable: Teacher performance 
Based on the results of data processing as listed in table 3 the research hypothesis testing was obtained Ŷ = 
68,058 + 0,012 X1 + 0,605X2. Based on the testing table, it is obtained p (y, 12 = 0.267. With a real level of α = 
0.05 and dk = (k; nk-1) = (2; 49-2-1) = (2; 46) obtained F value (0 , 05; (2; 46)) table = 3.19; The calculation 
results get a value of Fcount = 8.37. Based on these criteria it turns out that the value of Fcount = 8.37> F value 
(0.05; (2; 46)) table = 3.19 so that H0 is rejected and accepts H1. Principal managerial abilities and learning 
facilities together have a positive effect on the performance of vocational high school teachers in the city of 
Manado. 
Based on linear regression analysis Ŷ = 68,058 + 0,012 X1 + 0,605X2 it can be explained that the 
regression coefficient value of the learning facilities variable is positive, which is 0,267; it means that every time 
there is an increase in the managerial capacity of the principal and learning facilities together, the teacher's 
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performance will increase by increasing the score to 0.267. This means that the more increasing managerial 
abilities of principals and the fulfillment of learning facilities (X_1), the higher teacher performance (Y), or in 
other words that principals' managerial abilities and learning facilities together have a significant influence on 
the performance of secondary school teachers vocational in the city of Manado.  
Because based on the results of this study that the managerial abilities of principals and learning facilities 
are contributing factors in order to improve and improve teacher performance, it can be argued that the 
implications of this study are to improve and improve teacher performance, it is necessary to change and 
improve efforts from principals in terms of managerial abilities and improving the quality of learning facilities 
and infrastructure in schools. This is in accordance with the opinion of several experts, among others: According 
to Indrawijaya (2013: 83) teacher performance consists of teacher performance in designing the teaching and 
learning process and teacher performance in carrying out the teaching and learning process. One of the stages of 
teaching that must be passed by professional teachers is to arrange teaching plans or in other words also called 
"designing teaching programs". Teaching or instructional design planning helps teachers direct the steps and 
activities and performance that will be displayed in the teaching and learning process in achieving goals.  
There are several teacher performance indicators as outlined in the main tasks and functions of the teacher 
as follows: The teacher is responsible to the Principal with the main task of carrying out learning activities 
effectively and efficiently. Therefore, it needs to be supported and equipped with learning facilities in the form 
of adequate and quality facilities and infrastructures. As stated by Mulyasa (2012: 49) that, learning facilities are 
equipment and equipment that are directly used and support the educational process, especially the teaching and 
learning process, such as buildings, classrooms, desk chairs, wifi, leptop and, LCD and devices. other teaching 
tools and media0. As well as learning infrastructure are facilities that indirectly support the course of the 
education or teaching process, such as yards, gardens, school parks, roads to schools, but if used directly for 
teaching and learning processes, such as school parks for biology teaching, school yard as well as the field sports, 
these components are educational facilities. 
 
5. Conclussion 
Based on the results of the research and discussion, in response to the formulation of the problem and research 
objectives, the conclusions of this study are as follows:  
1. The managerial ability of principals has a significant influence on the performance of vocational high school 
teachers in the city of Manado. This means that the managerial ability of the principal will encourage and move 
the teacher to be proactive and positive about the work situation will provide satisfaction in carrying out the 
duties and responsibilities so that the teacher's performance will increase. 
2. Learning facilities have a significant influence on the performance of vocational high school teachers in the 
city of Manado. This means that good and quality learning facilities make teacher performance will increase. 
3. Principal managerial abilities and learning facilities together have an influence on the performance of 
vocational high school teachers in the city of Manado. This means that the increased managerial ability of school 
principals and the availability of available learning facilities will have implications for the increase in the 
performance of vocational secondary school teachers in the city of Manado 
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